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MEDIATION HERTFORDSHIRE  
 

CONFIDENTIAL 
 

EQUAL OPPORTUNITIES RECRUITMENT MONITORING POLICY 
 
Mediation Hertfordshire is committed to an EQUAL OPPORTUNITIES POLICY and 
through this policy and its supporting practices is striving to become a full equal 
opportunities employer.  In view of this each applicant is assessed without regard to 
sex, ethnic origin, religion, sexual orientation or disability.  To help check the working 
of the policy Mediation Hertfordshire Management Committee records separately the 
race, sex and disability of people who apply for its jobs.  
 
For this reason and no other, Mediation Hertfordshire would be grateful if you would 
kindly complete this form with your personal details.  You are assured that the 
information you provide will be treated in the strictest confidence. 
 
Thank you for your assistance. 
 
This information will in no way affect consideration of your application for 
volunteering. 
 
Title of post applied for.............................................................................................. 
 
Surname..............................................Forenames...................................................... 
 
Male           Female      
 
Are you registered disabled?*                      Have you any unregistered disability? 
Yes              No                                        Yes                    No      
 
* Please give registration number 
 
...................................................... 
 
Which of the following groups do you feel best describes your ethnic origin? 
Please tick the appropriate box. 
I would describe my ethnic origin as: 
 
Black- African   Bangladeshi   White-UK   
Black-Caribbean  Chinese   White-European  
Black-UK   Indian    White-Other   
Black-Other   Asian-Other   (please specify) 
(please specify)  (please specify)  Other (please specify)  
 
If you wish to specify your ethnic origin in greater detail, or differently to the 
descriptions shown, please use the space provided below 
.......................................................................................................................................

................................................................................................................................... 

 


